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@ comaea

What to EXPECT on the next release

= MOBILE OPTIMISATION
= REVISED Ul/UX (based on customer feedback) @

* LOCALISATION PACKS (English, Swedish, Arabic)
* PERFORMANCE IMPROVEMENTS
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competency summary | overview
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@ @ @

Charts

&

View as Spider

Development Target

suggested: Level 3 (3)

Development Target

('3 comaea Switch to C10 View As: Employee v
@ Current
Competency Summary Digital Capability Manager II: Talent SEO
82 View your competencies related to a job role Digital Talent
. .
click here to see your full list of competency <
& Assessment progress [O) Job readiness
e —=—=—_— B ]
S1 [OF] v 6 w4
Self-assessed 29/29 Competencies  Approved 29/29 Competencies
© NotAssessed @ Below & AtJLR & Above Show All
=4
‘@‘ Competencies O Search for competencies...
~ Core Fundamental Criteria

B

Competency Self-assessment Approver Level Requirement Job Readiness
5k Behaviours: Changing and Improving (D) 0 1 2 3|4 X 0 1 2 3|a 3 )

Behaviours: Managing a quality service @ u 3 4 X un 3 | “ 3 A

Behaviours: Seeing the big picture @ un & ~ u 2 2 <

Behaviours: Working together @ ﬂﬂ | n X unu n = v o

~ Additional Criteria

88 Competency Self-assessment Approver Level Requirement Job Readiness

Behaviours: Delivering at pace @ D] 4 X 0 1 2 3 4 3 S
>

Rehaviniire: 1 aadarchin M M - | 4 % [, [, [ B I a 2 o8

taual 212y

Changes Listed Below

* View As: Employee (instead of user) revised at top
navigation

* Enhanced job profile navigation with compliance score

* Assessment progress with history button for (last
submission, approval and approver), job readiness,
and spider chart in one status panel that can be
hidden

* Clearer table definition (table and column headers)

* Information icon to provide clickable element to open
right hand information panel

* Simplified requirement level separate from job
readiness indicators

* Suggested level for Development Target

* Separate column for linked learning

Www.CoOmaea.com
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competency made easy

competency summary - chart

() Assessment progress Job readiness Charts b ChartS bUttOh diSp| ays Spider Cha r'tS di rectly from

s dpproved 2909 Compatencies - - @ competency summary

If- d 29/29 Comp
G © NotAssessed @ Below @ AtLR @ Above Show Al View as Spider
.
* Right hand I b ded to sh
| an anel can pe expandaed to SNnOw
¢ comaea () spi
. X
@ comaea @ spider Chart x > Spider Chart
Let's see yours gaps through the spider chart e Lets see yours gaps through the spider chart
2 ] Competency Sun
Competency Summary Digital Capability Manage UBueize  Core Fundamental Crteria ~ . Visualize ~ Core Fundamental Criteria v < 1of2charts
B 0s View your competencies r
82 View your competencies related to a job role (Bt 2 T s liz
£ 2 click here to see your full
click here to see your full list of competency
< 1of2 =
[ —
Behaviours : Changing and
) —== Assessment progres: 903
5 Assessment progress Job readiness G prog Improving
S = e — specialisms:
1 1 v 6 -
- /: performance =
Self-assessed  29/20 Competencies  Approved 29/29 Competencies = = Seltemexed SR 229 1 Management: Talent
NotAssessed @ Below @ AULR 3 )
P — | =2 Nt Behaviours : Managing a
® e quality service
%  Competencies Q search for W Competencles
Specialisms: Behaviours:
performance (= ) seeing the big
~ Core Fundamental Management:
=) ~ Core Fundamental Criteria (=] Viaring picture
Competency 15 Self-assessment ¥ Approverlevel Y JobReadinc Competency
2] @ Specialisms: Beh :
Behaviours: Changing andimproving. @ | (CIEIEIE I B x T I 4 ) < 1ofz2charts Behaviours: Changing it = ehaviours :
. guug = o Working
. . Frameworks: together
Behaviours: Managing a quality service (1) ﬂ- 2 [E] I 4 X 3 I 4 o Behaviours: Managing A;’l:z‘;’esm
p.
Behaviours: Seeing the big picture 2 I 4 X I 4 v Behaviours: Seeing th
© auEE
Skills: SFIA :
) ) ) Project Delivering at
Behaviours: Working together o I .I %} Behaviours: Working t Management pace
~ Additional Criteria ~ Additional Criteria Skills: DDat: Relationship
oy s Management Behaviours : Leadership
Competency 5 Self-assessment Y Approver Level Y/ Job Readint Competency
> Behaviours: Delivering at pace (0] 0 1 2z 3 I 4 X 01 2 3 I 4 Q > Behaviours: Delivering
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competency made easy

..o employee | home

(@ comaea Switch to C10 View As: Employee v

Welcome back, Connor | r

W What would you like to do today? H * New simplified landing page enabling easy access
*’f) { -_ to common tasks

* View As: Employee instead of user revised at the
top navigation

OO =
= & = « Switch to c10 link is now accessible at top

Dashboard Competency Certificates Learning h
eader

2 = RE

Career Journey Documents Portfolio

View Sitemap

AnAE .2 Jadaind

Last login: 20 March 2024 88 configure Shortcut A

© Comaea International, 2024. All rights reserved. WWWw.comaea.com
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@ comaea Switch to C10
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W

Introduction 2

Get started with an overview of key features and tools.

Welcome to the
Government Analysis
Function Online Skills Tool.

Please take the following steps to
complete your profile on the tool:

1. Familiarise yourself with the Government Analysis Career
Framework where you can find more information about the
different roles and skills required across the Function.

2. Within the tool, click on your initials in the top right hand
side and then “Security”. Within this, select “Manage
Password” and select a strong and unique password and do
not share it.

3. In the “Assessment” area, click “Add/Edit” within the “job
Selection” Widget to add role profiles. We recommend
choosing one for your current role and one for future
aspirational role.

Read full welcome message...

Portfolio

dashboard | widget enhancements

Welcome back, Connor

Showing data for the job profile

Digital Capability Manager II: Talent SEO v/

Competency Summary 4 2
Job readiness for Digital Capability Manager II: Talent SEO

S1 [Oy] V6 o4

© NotAssessed & Below & AtJLR ‘@ Above

Learning & 2

status for employee learning activities
Overdue (3) s, "\ — Completed (3)

112\
|

Learning

In-Progress (6)

Individual Development Plan

View As: Employee v @ @ e

v

s £
H

Spider 2

Gap analysis for Digital Capability Manager II: Talent SEO
(]
Ei
\-r }

Certificates 4 2

Status of assigned certificates
Pending (2) ——— ’N ——— Valid (20)
Expired (5) — d< 39

Certificates

Expiring in e’
30 days (12)

Accreditation 2

Cleaner layout of dashboard widgets

Notification icons for each widget highlighting
actions to be taken

Added Introduction widget for welcome message

wWww.CcOmaea.com
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employee | learning

¢ comaea vewrs vy ® @ @

Learning Summary

Your assigned learning list and status.

Changes Listed Below

82

Learning Status a3 ze ©: * Cleaner page layout with learning status bar
& Showing status for all assigned learning @ Overdue © Inprogress @ Completed Show All
@

'3

Assigned Learning T B e QI [ 5] B i1t () * Information icon gives clearer indication where to find
Your assigned learning is shown below. — - -

& . the learning details

]
<

Learning 7 Status F Y Link  Linked to # Y Type F Y Event IF

= e L— — =y Bahaviours: Managing aqualky T * New column for showing what competencies or
=t service, Incident Officer more ‘ — . . . . . . .
- e o oot e certifications that the learning activity is linked to

©

leader you can be @ & overdue Behaviours: Seeing the big picture Internal Training Course May 2024, 13:30 - 15:30
EZ- lﬁ% Neuroscience and Change (CSL) O & Overdue Behaviours: Seeing the big picture External Training Course Register to an event ° Eve nt COI U mn IS ava I I a bI e tO re g|$te r a n eve nt a n d
. 1 . .

: see if there's an available events for a learning
2E] {81 Change Agility (C5L) @ B In-progress Behaviours: Working together On Job Training No Event available

i}(«% Continuous improvement (CSL) @ B In-progress Behaviours: Leadership Coaching Mentorship No Event available

= Emotional Intelligence online — .

=8 course @ B Inprogress &) Behaviours: Leadership elearning No Event available

[ET% BCS Modelling Business Process (1) B Inprogress Skills : SFIA : Project Management External Training Course Register 1o an event
st

@B Groups and Teamwork ® B Inprogress ’Lj ) Behaviours: Delivering at pace eLearning No Event available

© Comaea International, 2024. All rights reserved. WWWw.comaea.com



competency made easy

employee | learning (other screens incoming)

@ Add Learning X

Let’s add new learning to fill the gaps!

e\ comaea
-~

ViewAs:  Employee v ® @ “
peslanesisaming * New look for card view
@ Learning Summary
Your assigned learning list and status. Select a Competency X
” S——— . * Right pop-out panel can now
Learning Status &3 Bs @3

be expanded

N . " Recommended for Proficiency level
&) Showing status for all assigned learning & Overdue & In-progress « Completed Show All Y

Level 2 (2) v
E&  Assigned Learning

Q search for learning... 1 of 12 pages

& = | ¢

Your assigned learning is shown below. Current Level 4
1S4
o ) o o & Job Requirement 4
@ & overdue & Overdue B In-progress B In-progress B In-progress B In-progress Development Target 4
Prince 2 Practitioner Future - Engage - Groups and k haviours: ing a haviours: ing a iours: ing a
5 Deliver:Betheleader quality quality quality Recommended Learnin Browse All Learnin
you can be
eLearning e} Classroom e} Assigned Reading el On Job Training ke On Job Training o] On Job Training Lke]
SE]
( View/Update ] ( Register ] @ ( View/Update j ( View/Update j [ View/Update j [ View/Update ]
Mark as Complete Mark as Complete Mark as Complete Mark as Complete Mark as Complete Mark as C
Prince 2 Practitioner Future - Engage -
Deliver: Be the leader
. : & : : : N
8 In-progress 8 In-progress B In-progress @ completed @ completed © completed elearning ke Classroom ke
St ing a Groups and Teamwork Change Agility (CSL) Change Agility (CSL) Neuroscience and Comaea Go Comaea Go
online course quality Change (CSL) i _
View View
6%1‘ eLearning s} On Job Training e} Assigned Reading ko] Internal Training o] Internal Training O External Training o]

© Comaea International, 2024. All rights reserved.

( View/Update ]

[ View/Update J

[ View/Update

)

[ Register ] @

[ Register J @

[ Register J @

Mark as Complete l Mark as Complete

Mark as Complete

Mark as Complete

Mark as Complete

Mark as Complete

< 1of

12 pages

wWww.CcOmaea.com
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© Comaea Internati

= comaea

Portfolio

Nt taild porTioln Do e DG and share.

Addiremove elements

= comaea

o v
Karenjane Cantiveras
....... "
Diginal Tabt v SE0 Campaigns Expautre
! B cencins ome

G e, B . B I e

.....

N OE OB M W M M oW N oM

N N NN N N N N N N

employee | portfolio

Improved navigation and Ul for portfolio

Spider charts, compliance and competencies all
grouped by role giving clarity of what they relate to

New left-hand panel for selecting components to
display in the portfolio

New sections to display career highlights and
awards/achievements and a managers quote

Able to see learning source (competency/certificate)

Www.CoOmaea.com
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m

Portfolio
Viar T TRl 13 Wi, BT SN,

Addremove elements

B s -
&
@ 1B curseetjet Peaiie -
- B e
[
v [ -
S - [ -
B
- B et
B spker
B Compency Summan -
arring Surrrrary -
o

) comaea
§ Karenjane Cantiveras
| Diginal Taber: SEQ Cam i Exeouthes I
L] 12 2%
Wt Corent s oo @

g
1 Pt Lasming pregpees an e Pyeheiagy
1 92 uskiesians saces Reg ciemand Is Cunert b

£ st certibed thin pesian on Devgn

Cwrrera job Profiie

e
Digital Capakibiy Manages 11; T
o

P —— T

e L T T
Wsasr Aesepetenoes

Compitany Apprervatd
Ehmiours: Changisg and Imgeswsg agoan

Eabusours: Warnagirg s quaiy s

[ a

Bshusitass | Warking tagaaar

VS ——— a

Behamioe s | Lesdesrip

Sl: D0u: Beiwiicmibl Wanagemen: a

o TP Projet Maragursest

P a

Sewcialinrn: Partrmancs MAragarest Lasrming

Spwilal v kT Ma P g L Tl

Hare a

e s

Torings Trm e at

B
[P —

W Dy

w0 2 iy
& b
Westuep
Chind Exacutive Officer
.
"

ne
a ]
a 1
a a

a 2
a E)
a a
a E)
. 2
l 2
£ z

2 P @
o

LY

e P 8

employee | portfolio full view

Compstency Summarny [Tull list)

[ S ——

Behaviours: Changing e Imeroving

it sasemurrare: [l 4ov

Competency

Behaviours: Changieg and kmpraving

Baturvicurs: Mangi g s qualty serecs

Behaviours: Sesng e by pionne

Meturricurs : Working together

Behaviours : D bvering 3t pace

Beturicurs : Leaderstip

Sails But: Rdlasonship Management.

Selh: SFA: Progict Mansgement

[+ E—_T——

[ R

5 Competencies

Sharvs by Competency Group
Approved Actiors.
o amam| -

©o anas|
© CEEE|
0]
o]
@
@
o amas|

o CEEE|

SociR e Langages and FameNGrks: AGErETIESp.. o Cmaa|

Speoilymes Fesformance Management; Learning

o amaa|

Learning

[k Lont Competan imaming
Friews 3 Fractitioner

Eapay - |

Learming

- Prince & Practianes

Futurs - Engage - Dol B9 e lacker
you b

@ WiirasCiEno and Change (CEL

El Change Aqity (C5LI

&'"“" s g

q Emational kraligance onlng course

)

@ BCE Madeling Business Process

a Geops and Tearmw
[;q Chigs & i Habith - Sl
Fuke Burier - The Art of Fardiation -

Qhwk

q Condugtiog High Quality Conmeersations

© Cman|

B e
12 Learnin

comgi fr——

ot Grer

Status Type
& Cverchan Extemnal Trairing Course
£ Cnverchie Intmrmal Training Coume
£ Coverchan Etamal Trairin Course
E mprogress n Jab Trakwing

Bt progrem Coaching Witcrabip

T e progrem aLaaming

E mpmogress Estamnal Training Cowse
L inpeagress lraming

= ] Risigptind Riiniveg

3 comglersal Aesigred Reoding
(=] o fob Traising

4 @
+ 5l
.
4 =]
N
N
4 &
N

Assigred Date

1 June 2024

11 June 2028

1 Juree 3004

1 june 20248

11 Juns 224

1 june 2024

11 June 2028

0 June 3028

11 Jui 2028

1 june 2028

1 June 22

Certificates

n

B ot recare Cont

introductions to cyber secunty toob and cpber attacks

(B3 Law 12 oy rowsn

5 Certificates

ity Pariced 18 Aup 2124 Mes oy L
Certificate Status Approved Level
Iigraduction be cyber sscurity tosh
© and ryber mtarks e @-
ey Amazcn | WWS Cortied Big Oats -
B ooty (] a-
Amagn | WS Certiied Spi0ps
S Ii— i @-
[ Micmsoft Certifud Profussicnal f= u o
. Microsoft SOL Certificate (=T ’ [=]
B Conmseil | EHTE Campurtis Hatking & e a-
i
Farensic Imsestigaior Py e
Micrnsoft Cortified Profexvcnal
Develeger (WIPD) (D Expaing b1 B0 as ﬂ a
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IGHFA) e @-
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IGSECH = - u =
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Dorument Dare Uploaded Linked 1o
By sctachedfibe pa (200 KBI B fpr 324 Beawiours: Changing and Imansing
&) ourraydoczTin km 11 War 2070 Besarsgurs: Changing an Imgrowing
B Evidance.png 1106 ety 14 Fabs 20124 Bebureiours: Changing and Improving
B Reprisism (120 MBI 24 Jan 224 Badtrauirs: Changing 4 il [mgeeang
Cartificatn & Licenses
Dorument Dare Uploaded Linked to
1 0ct 2023 Certificate: | Incident Deficer
@ e = 7 dug 2023 Certificate | Incident Oefcer
&0 ME)
By certificateEvidence. pel (200 KB 18 Jul 2023 Certificate | Inddent Dtcer

@) corscamRrpartyaim (200 K5 B Jun 071

Certificate | Incdent Cefrer
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(‘E comaea Q Search Employees, Organisations, Job Profiles.... v Filter (1500 Employees)

Welcome back, Connor

W

- What would you like to do today?

o Q 000
O 0
o o

Dashboard Assessment Status Heatmap

&P A 59

Gap Analysis Team Strengths Team Compliance

View Sitemap

Last login: 20 March 2024

© Comaea International, 2024. All rights reserved.

manager | home

View As: Organisation Manager v @ @ @

Team Spider

Cecom vt

Add a Shortcut

* New simplified landing page enabling easy access

to common tasks

* Viewing As: Organisation Manager (instead of
manager text only its now specific what type of
manager you are looking at) revised at top
navigation

|

88 Configure Shortcut A

Www.CoOmaea.com
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@ comaea Q search Employees, Organisations, Job Profiles.... Y Filter (1500 Employees)

6

Y

W

000
=0
=]

Visualizing global statistics for 1500 employees.

Widgets
@ Filter applied: GORS, Major Projects, C Open Filter
Assessment Status A

b

See employees assessment progress

Pending Initial ~—— —— Completed

~
1
Approval ¥ 300 - 30%
& 40+ 4% g
— 1000

—.
@ Approval Employees
60-6% ‘\ Pending Self
Assessment
600 * 60%

> Team Gaps 2

See top ranked skills gaps

Delivering at
pace
(500)

Performance
Languages Management
and (500)

Frameworks
> Problem (500) Project
solving Management

© Comaea International, 2024. All rights reserved.

Welcome back, Connor

You are viewing as:

Organisation Manager Vv

Competency Heatmap bl

See employees compliance chart

110+ 1%

200 510+51%
450 + 45%
150 309+ 39%
310+31%
100
50
0
Level 0 Level 1 Level 2 Level 3 Level 4
Team Strengths v

See where your employees excel

Seeing the . 2
Leadership bigipicture mf;;v‘mg
(190) (180)
Managing a o
quality service oy
Together

(340)

Changing and

manager | dashboard

View As: Organisation Manager v @ @ %

s K

[

88 widgets = Lists

Team Spider 2

Your teams job profile fulfilment

Team Compliance 2

See employees compliance score

75 Percentage match against
% Job Level Requirement for

Compliance
\ 88 configure widgets A

e Filter button added on header navigation

e Enhanced widgets look and feel

e Filter button now have employee count so it is easy to
know how many employees are you looking at.

wWww.CcOmaea.com
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manager | dashboard — search/filter

@ comaea Q Search Employees, Organisations, Job Profiles.... v Filter (1500 Employees) View As: Organisation Manager v @ @ %

®@ Filter Favourites Recent Searches Pinned Employees X
89
2 Your selected filters are shown below. Default settings have changed (*) Q) Add as Favourite Q Clear All Selection Apply Filter
| 8 wekbens X | ©Guldlod X § © Proeconoger X | GUIspecizton X *  Filter button added on header navigation
:gcs & Employee | Browse All © Organisation | Browse All 2% Job Profile | Browse All @ Competency | Browse All °

Filter button now have employee count so it is easy to
Search for anyone by name... Search for any organization... Search for any job profile. Search for any competencies... ot filters 4 y
= a - ‘ ! know how many employees are you looking at.

Visualizing global statistics for 1500 employees. 88 widgets 99 visual = Lists

& et * New filter panel opens when button is clicked at the
idgets

o | Fosaopted whoctis [B . crmissions B Govomtonces B} Viewisions (SN s Auind top of the page
4
5

Assessment Status Ak Competency Heatmap A3 Team Spider 2
?Q See employees assessment progress See employees compliance chart Your teams job profile fulfillment
Results from Total Employees : 1200 200 51% .
& * Access the filter panel on all pages
= 1st - Doingan for the first time 150 39% i
100
Pending Approval -
Q 100+ 8% Completed
@ OEN — % 7
0
1 000 ‘ Level 0 Level 1 Level 2 Level 3 Level 4
Employees
v
In-progress < E
600+50% ——v’ .
Gap Analysis A & Team Strengths 2

- Done an 1t at least once before Areas to improve for employees See where your employees excel

Pending Approval ‘
> 100« 16% N ‘ Completed Performance
" \’ 300+ 33% Management ” j 68 Configure Widgets

© Comaea International, 2024. All rights reserved. WWW.comaea.com
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@ comaea

Q Search Employees, Organisations, Job Profiles.... Y Filter View As: Manager @ Q e
° Karenjane Cantiveros a5
-
ED Em ployee Su mmary Current Digital Capability Manager II: Talent SEQ
&
Wiewing an individual employee's assessment summary
Competency EQ certificates £ Learning D Development B9 pocuments BB Portfalio
=
Assessment progress Job readiness Charts
———
® 81 M vE G4 @
Self-assessed 29/29 Competencies  Approved 29/29 Competencies
S Not Assessed & Below & AtJLR & Above Show All View as Spider
Competencies Q) search for competencies... @
Pl
~ Core Fundamental Criteria
& Competency IF Self-assessment Y Approver Level Y/ Requirement Job Readiness Development Target
@ Behaviours: Changing and Improving @ 0 1 2 3 I 4 0 3 I 4 3 S
Behaviours: Managing a quality service @ un 3 I 4 n. 3 I 4 3 O suggested: Level 3 (3)
Behaviours: Seeing the big picture @ unal 4 n..I 4 3 s
w
Behaviours: Working together @ unHI n..I 3 v o
~ Additional Criteria
5 Competency F Self-assessment v Approver Level Y/ Requirement Job Readiness Development Target
Rehavinire: Nelivaring at nars [ n_1 72 2 T 4 % n_1 3 1 T 4 2 [ [

manager | viewing employee pages

© Comaea International, 2024. All rights reserved.

* New tabbing for viewing employee pages

wWww.CcOmaea.com



@ comaea Emplopees, Organeations, job Profiles:. ¥ Fiter ViewAs:  Manager v @ 13
@
° Karenjane Cantiveros
Employee Portoflio =
a0 Cormerd Dignal Capatility Manager 1L Talent SEQ
Karenjane's detalied portfolio to view, pant and share. - N
2 ([@an ) (%)
) Competerny R certificates £ Leaming B3 oesopment B9 Oocuments EA portfolio
Add/remove elements 3
@ () comaea
B Heacur v
P
& B3 currenejob proste % Karenjane Cantiveros
B complunce Digital Talent: SEQ Campaigns Executive 11 h Aspiration
& Chief Executive Officer
& 5
A — AVoEComoms  2WoEIneusry 5 Awends
) B soxercran
B 12 5
B coreersup e L-‘ VoE Coruina L' YoF Industry L‘ Avwic b o 4
& RIDOTY MAADS 260
B compliance 7 Fast Lnarning progress an Behadordl Pyschelogy Le Managar of the Year
a 210 qualifications above Reguirement in Current rafe
fnackness WONTY PYTHORS DRIAN SANE
& Wwre certified than person cn Design te . pnd ToUrRRt
B spcer cran
v
B competsncy Summary v
& B Learneg summary v Current Job Profile %
B conincares v
> \
— 2 = —

manager | viewing employee pages

© Comaea International, 2024. All rights reserved.

& comaea
@
= Employee Certificate

Aball It of Karenjane’s cemificatss

] Saarch Erpioywen, Orgeniusans, ob Profbe.

T o o b

[ T

] Cogia) Copatiey Maruge I Takere SE0

e

RN Y

©

# comaea
o
»  Employee Learning

Karenganes asspned kaming |t and stans.

WV Far Viwe ha:

Q) oretine s #

e Digkal Copabaty Marager 1 Téat 500

R Y

O

wanagar

¢ (o] 5] ¢ [ -] 3]
E] B
B Cempumency &) Corsbcass £ Leaming @ Dewcorman B Dacumean L= (3 Compstassy IR conificasm B Lasnirg T cwmtazrare E9 Cocumen ) peritain
= m
Certificate Stasus. & & -0 @ == Learning Staus & 25 @ [+ st |
P e © hodey @ Emieed © Bugeiagin Xdns @ 0kl Somal gy Seeed o smgres i ® dneiiee @ Amgresiyayes @ Comphind Srmal
i po——— 1 o | (€] voriapages Asslgned Learning P BIEEE -
G I v Qe B (o) () e @ @ Ao G (6 (o) () rerem
® eviifaie w0 s & T Aeprovedsient T CeeopnemTaget T Epiingin & DueBain L Leamieg FF waes T um ke aF T o T Eem T
s | e e e G @ @ f— — & [ T O @ D e v [ —— [—
a = u-u-;lmwul«&'nu D - @-= . Qo= & r—E T e M 122 1221
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Welcome back, Connor

What would you like to do today?

= &

Competency Certificates

B

Documents

ElE]

Portfolio

View Sitemap

Last login: 20 March 2024

Learning

| )
1 I
1 o I
|,

Add a Shortcut

View

As:

o 2 @

Employee v

88 configure Shortcut A

employee | home

* Add a shortcut and configure shortcut
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Competency Summary

Assessment progress
S

Self-assessed  29/29 Competencies

Competencies

~ Core Fundamental Criteria

Competency

View your competencies related to a job role
click here to see your full list of competency

| T
Approved

Behaviours: Changing and Improving @

Behaviours: Managing a quality service @ unn 3 l 4 X
©o amEa -~
o GHaAD -

Behaviours: Seeing the big picture

Behaviours: Working together

~ Additional Criteria

Competency

Behaviours: Delivering at pace

Self-assessment Y

D1ISI4X

competency summary | mega menu

Current Role 8

Digital Capability Manager II: Talent

Current

Digital Capability Manager II: Talent SEO
Digital Talent

< @) )

Career Step 1 E

Digital Capability Manager 11l

SEQ currently viewing

Project Manager Grade 7 SEQ

Accreditation 0

PD Accreditation | PDA Master

Practitioner level

PD Accreditation | Qverall

Accreditation Grade

Approver Level Y/

Senior Project Manager Grade 6 (G6)

Others @

Languages Spoken

Additional Information

aom|: | ¢ s S
aopmE: ¢ @
ao@Ed = ¢

Requirement

012314 3 S

View As: User

Job Readiness

Career Step 2 R
Digital Capability Supervisor

Senior Project Manager Grade5 (G5)

Skills Audit g2

Competency Summary (full list)

UnoEH) ¢

Development Target

o ®@
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Job profile navigation now has mega menu

allowing easier access to all roles

wWww.CcOmaea.com
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